1%P78-0357M0(G9NF ADENTIAL

Approved For-Release -208# 4%%

Third Mesting of the Werking Group on OARBER BINEFITS of the CARIZR

SERVICE COMMITTER

Notes of the Genersl Discussion of Item I on the Agends of the Working Group:
Incranse in bese selery for service involving unusuel hardship and haszard.

25X1A 1.

25X1A

2.

Fr Il ves cpposed to Item I of the Agenda: I do not object to an
increnss in bhase compensation; but, if it is done, 1% #hould not be en
incrsese in base salary.

&, e Tois mesns that you do not increese the man's grade,

Iisoussion (general) ensued on military pay and the differsnce which
might inhere for officers and enlisted persennel, The tedles in Qarser

Rompensation for the Uniformed Forges wers coneulted.

25X1C 3, B 3iscussed for officers snd snlisted personnsl.

L

5.
25X1A

25X1A

25X1A

Discussion me to whether or not the pilitary should be the standard for
CIA Cereey Bensfits, '

A, One member stated thet it mey be the standard but thet he 4id not
think OIA would bs sbls to sxceed the military too far,

8, One iten that is golng to coms up is that of the pumber of officers
and enllisted men on atieched duty; and, unless the haserdous duty
gomes under thei, the Army will not be interested at the present
time.

Piscussion of flight pay.

A, ¥ oot zted out thas nigh officers in the military sre dis-
souraged from teking undue risk because of tha replacement problem,

B, DBiscussion of officer deaths per thousend for flylng personas) and
non-flying personnel in the wmilitary.

G. Diecusslion of the study meds of West Folnt and Annapolis gradustes

&8 to what their seleciion would be as to arm of Service, The highest

percentege salected Alr; tut a sigsnificant decresasa in percsntege
choosing Air was noted when then was mo offer of compensatery pay
for hassrdous duty.

B. ¥Wr, - I'd like %o make & zoncrete suggeetion that we adopt
the military rates) whether we ascept the standards or not is
another thing. (There wss some mgrsement on this point.)

B, Rr_ eaked if the members thought that CIA could afford to

20 any further than the military goss on flight-pay compensetion.
There was general szreement that {4 could aot,
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FOMALION

out the pesy for thess officers just to eliminats that,

25X1A 6. ¥ I Icu ere coing to heve this section: that nobody gets
tle pay unless the Board approves it, Part of the proposzl was to
o8y it not to instructors but to the studente; end, I think, there
was bn estimste mede of the cost of it,
25X1A
., ¥ QR Yell, I think thet, dy golng deck to this other point,
thers {5 & settlement to be considered hers, 1 faver, personally,
& sort of Bosrd metion and not an order of entitlement.

{Furt.er discussion.}

25x1A 10, ¥r.JJENBI 2s for es sroining, I think thot we should provide a
fiat rate. {Uoncurrence.)
25X1A A, dr. BB 1 2z personally in favor of setting & flat rate for all
siniler types of duty.
25X1A
3. . I ibis ie quite difficult.... T¥ou do this for one dey and
perhsps never agein or for two weeks or a month, DBut thet ie not the
saae thing; & flying officer is gzeiting the same rate, Therefors, the
silitary rate may be quiie impractical. Qurs is conitinuouns hazardous

2BXAA duty in learge measure, except for the extre~hagardons duty.

¢, Hr. 1 repeat that we tvy fo spply & sethemptical formule to
try to deterwine how much the risk is worth in the wey of incentivse

and throw ihel t for batt.
25X1A ou °

p. i JJJJJl covvevsation cennot be the basic motivailon.

Tlscuseion is to be taken up Agein at the asxzt mestlng of the Working Uroup.
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ITT.

.

Approved Egr Releas : CIA-RDP78-035#8A000200010025-3 . - - L

SEC NFORMATION
31 October 1951

AGENDA

Working Group on CAREER BENEFITS

Hazardous duty benefits.

A,

B,

Eo

TIncreass in base salary for service involving unusual hard=
ship and hazard.

ixtension of the authority contained in Confidential Funds
Regulations, authorizing pay, within grade advance, and
grade promotions for individuals who are detained involun-
tarily to include those employees paid from vouchered funds.

Application of United States Employ=zes Compensation Act
to dependents of employees engaged in hazardous duties who
are themszlves exposed to hazard.

Death gratuity of six months! base pay to dependents of CcIA
employees whose death occurs in line of duty while serving
abroad.

Consideration of retirement benefits.

Consideration of the adoption of new classification and salary
schedules in lieu of the present policy which follows provisions
of the Classification Act of 1949 and allowances for overseas
service,

The equitable application of leave to all classes of employees.

Career benefits inherent in the recognition of distinguished
service to the Agencye.
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